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1. Our ideas for Erfurt 2030. With each other. For each other.

Erfurt is our home and a great city, but a lot of things have been left undone that we can only
change with a strong left in the city council and a new mayor of Erfurt.

There is a shortage of affordable housing and many municipal services are becoming increasingly
expensive. Some leisure facilities such as the ega, the zoo and others are even threatened with
closure. The Die Linke wants to make local transport free of charge by 2030, press ahead with
school refurbishment, create significantly more affordable housing, turn the administration on its
head and equip it with more staff, as well as digitalise it so that it can better fulfil its many tasks.
Erfurt also needs more green spaces for recreation in the vicinity of the new development areas,
the preservation of the ega and other important leisure facilities at affordable prices for everyone.
We can combine social and ecological goals in the city for the benefit of many people - let's get to

work.
Our goal is therefore to modernise Erfurt by 2030.

In 2024, with the election of Matthias Barwolff as Lord Mayor and a strong city council faction of
the Die Linke, we will give the starting signal for a decade of modernisation. This means that Erfurt
will be doing its homework from 2024. Erfurt's city administration must be turned on its head and
finally structured in a targeted manner. Responsibilities need to be bundled, digitalisation
advanced and administrative procedures simplified. Both for city projects and for citizens,
associations, housing cooperatives and companies. It must be clear who is responsible and
accountable. For a decade of modernisation, we will focus on renovating schools, creating
affordable housing, implementing free public transport and road construction. We will realise
climate protection as a social service of general interest and a built investment in the future and
ensure that the city administration meets the diverse demands of its residents and becomes more
efficient. This requires a Lord Mayor who takes his role as supreme head of the administration

seriously, resolves conflicts between departments and resolves their differing points of view.

By 2030, our state capital Erfurt should be a city for everyone, a city that is affordable and a city

with a citizen-friendly administration.
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Erfurt should be a city for its residents. It is not investors and companies that are courted, but
single parents, tenants, young and old. Erfurt should be a city of support and togetherness,
whether young or old, long-established or newly arrived, where people support each other.
Together we are stronger. The administration commissioned by the residents is now working for
the people because it finally has the means to do so. Erfurt is a city whose residents can try things
out and are open to new things. Their city offers them the opportunities for a free, happy and self-
determined life.

For many years, Die Linke Erfurt has been a reliable anchor for social justice and has already
achieved many things that benefit all Erfurt residents in their daily lives. We remain highly
motivated to work on our vision of an "Erfurt for all" and see many opportunities and possibilities
for our city.

Erfurt needs a Lord Mayor who has a clear vision of the future and is prepared to make decisions.
This year, we are sending Matthias Barwolff into the race so that we can work together with him
and Anke Hofmann-Domke, Head of Social Affairs, and the city council faction with Katja Maurer
and Karola Stange to make Erfurt more liveable and affordable.

In order to realise our plan for Erfurt, we have put together a great team with different areas of
expertise and identified key areas and twelve topics that describe our ideas in more detail and

improve your life. We ask for your support in this endeavour.

2. Decade of modernisation for Erfurt. Our focus.

Erfurt urgently needs to do its homework. The housing shortage is driving up rents; a housing
construction strategy with KoWo and the housing co-operatives is a suitable way out of this misery.
Our main roads are in a pitiful state, the focus of investment in road construction must be directed
towards the major roads, such as August-Robling-Stralle, Nordhduser StraBe and Kranichfelder
StraBe. The implementation of the school building programme can only succeed if the construction
of schools and sports halls is finally given the priority it deserves; however, this also means clearly
saying no in other places, no more dazzling prestige projects are needed. This idea can be

summarised in five key areas:
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1. € 550 million for school refurbishment and € 100 million for two new school buildings.
2. strategic and consistent urban development - 5000 new flats for Erfurt.
3. expansion of light rail line 9 and free public transport from 2030
4. housing must be affordable, i.e. rent cap and ban on misappropriation of housing.

5. digitalisation and organisational reform in the city administration and a personnel offensive

3. Housing and public space

Rents in Erfurt have risen significantly in recent years. The current mayor does not seem to have
the will to tackle this problem, even though good and affordable housing is a basic need. The Die
Linke wants a city in which all Erfurt residents can find a flat in their desired neighbourhood,
regardless of income or special requirements. We are in favour of a new housing strategy, a clear
direction for the city planning office, projects with cooperatives, strengthening KoWo and simple
administrative processes with clear decisions. We want a social housing policy that prevents rising
rents and misappropriation. The non-profit and not-for-profit housing companies must be
empowered to build more flats. We want to utilise empty and unused areas as living space and
increase quality and accessibility.

Public space belongs to everyone. Squares and parks should be freely available to everyone.
Quality of stay, cleanliness and safety are important in public spaces, as is barrier-free or at least
low-barrier accessibility and usability. Some people like to linger on the Anger or Domplatz, while
others of us use our parks to picnic, play or sunbathe in peace and quiet or to go on excursions to
lakes and forests. Our Erfurt thrives on our hustle and bustle and must offer space and

development opportunities for our various interests.

3.1 We have already achieved this:

- introduced a rent freeze for Erfurt at state level,

- A 20 per cent quota for social housing construction has been established for larger projects
via the Erfurt housing land concept,

- In cooperation with housing construction companies, we have promoted and created

barrier-free and family-friendly housing via state programmes,
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- supports the establishment of new co-operatives and similar forms of housing by providing
legal advice,

- initiated the Homelessness Working Group, which reorganises the care of people without a
fixed abode and creates secure accommodation,

- supported the development of the action plan against homelessness and the network
against housing shortages (administration and independent organisations), which was founded at

the end of last year.

3.2 What we still have planned:
Creation of affordable living space

- Construction of 5,000 new flats in Erfurt by 2030, at least 25 per cent of which are social
housing with the longest possible occupancy commitment,
- Revitalisation and expansion of publicly subsidised housing construction in the hands of
cooperative and public housing companies
o by purchasing land for social, co-operative and communal housing construction,
o by allocating land for residential development according to concepts and giving
preference to non-profit organisations,
o through the further development of KoWo into a municipal project development
company,
- Reduction of commercial space for large-scale commercial developments of over 6000
square metres in favour of residential space,
- the vertical mix of residential and commercial units,
- the conversion of commercial vacancies,
- the transfer of speculative vacancies to municipal ownership and redevelopment into
housing,
- a vacancy register in which private vacancies are recorded,
Build new residential buildings in urban neighbourhoods as high as possible and add storeys to
existing ones.

Limitation of rent increases through:

- a ban on the privatisation of municipal housing and the remunicipalisation of housing,
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- the use of all instruments in favour of tenants through urban development contracts and
the creation of milieu protection statutes to prevent luxury renovations in neighbourhoods and the
displacement of residents,

- the enforcement of strict bans on misappropriation, i.e. living space must not be converted
into short-term holiday flats such as AirBnB or Erfurt Apartments,

- the disclosure of pro forma tenancies and so-called "share deals" (property trading with
tricks to avoid real estate transfer tax),

- consistent application of all instruments of building law,

- To reduce the need for housing, examine models such as "housing for help", transferring
individual living space to communal areas (e.g. laundry rooms, drying rooms) and the promotion of
multi-generation houses,

the support of non-profit organisations such as the Mietshduser Syndicatel

Increasing the guality of living, accessibility and sustainability through

- the introduction of a tenant ticket as a transitional solution to free public transport,

- the abolition of electricity, water and energy cuts,

- Regular consultation hours with social workers in the residential neighbourhoods to
provide support with applications, e.g. housing benefit, tenancy law,

- a non-profit, internal flat search portal at KoWo and the WBGs,

- the removal of barriers, the establishment of a "barrier-free living" information centre and
the accessibility of balconies at KoWo,

- the greening of facades,

Energy-efficient refurbishment, especially of windows and exterior walls, and thus better insulation
against cold winters and as a measure against increasing heat waves,

the payment of subsidies for public transport subscriptions instead of the car park construction

requirement for new housing construction.

Surfaces
- Stop the sale of municipal land and properties to private, profit-orientated investors,

- Allocation of urban land only through leasehold instead of sale,

1 The Mietshauser-Syndikat is a cooperative and non-commercially organised investment company for the joint acquisition
of houses in order to create long-term affordable housing and space for initiatives.
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- a strategic property policy in which land required for the development of public services is
purchased at an early stage,

- greater utilisation of the right of first refusal by the city,

a balanced ratio of sealing and unsealing new soil areas to prevent flooding and improve soil

quality.

quality of stay in public spaces:

- doubling the number of drinking water wells in the city,

- the creation of public toilets throughout the city and at popular excursion destinations,

- equipping public squares and meeting places with additional seating, sufficient rubbish bins
and intelligent lighting for the night,

- the creation of additional green spaces and play areas,

- the promotion of political and cultural spaces for alternative projects such as a "self-
managed centre" ,2

- the creation of new and upgrading of existing open spaces for dogs, for example through
dog toilets and the creation of additional dog meadows,

- Supporting social and communicative resolution mechanisms for conflicts of use in public
spaces, for example through the increased use of neighbourhood managers and street workers,

the promotion of inviting street furniture instead of defensive architecture3 .

Miscellaneous

- Greater financial support for local and district festivals, neighbourhood gardens and public
meeting spaces such as district living rooms,

- Supporting the expansion of neighbourhood structures,

- the implementation of the Housing First principle4 in the fight against homelessness.

2 The idea of a self-managed centre is that young people and young adults have the opportunity to engage in cultural,
political and artistic activities on their own initiative, without pressure or management.

3 Defensive architecture is an anti-social form of designing public space, local public transport and buildings to make it
difficult for homeless people and addicts to stay.

4 In order to support homeless people, the Housing First principle involves providing people with housing as a first measure.
A permanent home is often the basis for an employment relationship, ending a vicious circle.
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4. School and education

Education is the cornerstone of a self-determined life. For us, this includes good material
conditions, from barrier-free educational facilities to free teaching materials and school trips. It
also includes sufficient and well-trained staff, modern teaching and fair and respectful interaction
in our schools and kindergartens. The state of Thuringia is primarily responsible for the content of
education. However, the city of Erfurt is legally obliged to create the spatial and material conditions
for education. School construction is the top priority for Die Linke Erfurt, and administrative
processes as well as the financial framework conditions must be geared towards this. Tight
structures and a clear direction are also needed here; decisions cannot be postponed further into
the future. When planning the school network, longer joint learning and community schools from
year 1 to 12 should be prioritised. As Die Linke, we are also committed to more equal opportunities
and the best possible learning conditions for children and young people, but also for adults. After
all, learning begins in our kindergartens, continues into old age and never ends in the sense of

lifelong learning.

4.1 We have already achieved this:
- The standstill in school refurbishment has finally been overcome after more than 25 years,
thanks to Die Linke-wing head of the building department Matthias Barwolff, who has been in
office since 1 March 2021.
- There is finally a school construction programme and a binding and coordinated plan on
how school construction and renovation are to be carried out.
- With the election of our Head of Building, Erfurt has now invested around 65 million euros
in its schools, 20 million of which has been drawn down in funding, while further investments have
been made in school equipment, particularly in digitalisation and technical end devices
(implementation of the Digital Pact at 25 locations).
- Tasks that had been left lying around were finally completed and decided:

o a plan for the new building of the Bergkreisschule in Alach,

o a plan for the construction of the school campus in Blumenstrasse,

o a plan for the construction of the Greifswalder Strase school campus,

o Planning for alternative accommodation and a digitalisation strategy for our

schools.
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- The school network plan was revised and Die Linke played a leading role in finding solutions
in the interests of the schools, for example by building extensions at the schools in Hochheim,
Gebreite, the Astrid Lindgren School and at other school locations, building new schools in
Vieselbach and renovating schools in Albert-Einstein-Strafle, Muldenweg and at a total of 16
locations.

- Two contribution-free kindergarten years have been set up and more nursery teachers have
been recruited by improving the childcare ratio at state level. This is important relief for parents
and improvements for privately and municipally run kindergartens.

- The number of school social workers has more than doubled.

- Additional positions were created for administrative and teaching assistants.

- Improved opportunities for lateral entrants, salary increases for primary and regular school
teachers and a teacher recruitment campaign at state level were created to combat the teacher
shortage,

- A model project for the inclusive education of children with hearing impairments was

launched at the Gemeinschaftsschule am Roten Berg.

4.2 What we still have planned:

Free education from kindergarten to university

- As an interim step towards free school meals, we would like a municipal subsidy for one
healthy hot meal a day for all kindergarten children and all pupils; meals should be prioritised in
organic quality and sourced from regional producers.

- Travel costs for school trips, school travel and school excursions as well as a budget for
copying costs for all pupils should be covered so that pupils and parents are less burdened.

- We are campaigning at state level for a third contribution-free year of nursery school and
the abolition of after-school care costs for parents.

- We want to maintain the freedom of teaching and learning materials and extend it to the

digital sector.

Improving the material conditions for education

- By 2030, 550 million euros are to be made available for school refurbishment and 100
million euros for the construction of two new schools,
10
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- New schools and daycare centres are to be built during the construction of new residential
complexes,
All schools should be equipped with functioning WLAN and modern technology such as projectors

and smartboards.

Improving the quality of education and a good school structure

- At least one school social worker at every primary, special needs, secondary and vocational
school and the establishment of school social work at grammar schools as well,

- Updating school network planning with a focus on establishing and merging new
community schools so that pupils can learn together and inclusively for longer,

- Promotion of inclusion through the necessary structural and personnel requirements at
general education schools,

- Implementation of innovative solutions for the deployment of integration and inclusion
assistants at schools to ensure maximum support and customised solutions,

- better coordination between the education authority, schools and municipal authorities for
stronger networking between schools and neighbourhoods and greater support in the creation of
school profiles,

- Strengthening extracurricular educational programmes on the topics of democracy and
sustainability in schools,

Development of extracurricular learning centres and practical learning opportunities.

Increasing the attractiveness for students and trainees in Erfurt and a lively adult education

programme:
- additional places in halls of residence as affordable accommodation for students and

trainees,
- Strengthening the municipal student advisory council to create a better social environment
for students,
- Establishment of a vocational education and training advisory board analogous to the
student advisory board,
- Expansion of cycle paths between the city centre and the university and training locations,
halls of residence and vocational schools and establishment of a bus connection between the UAS
and the university,

11
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- Maintain favourable conditions for the semester ticket,

- Establishment of new public research institutions to strengthen Erfurt as a centre of
science, strengthening Erfurt as a location for vocational schools and master craftsman training,

- Expansion and affordability of the adult education centre's offerings, barrier-free design of
the rooms and equipment with modern technology,

- Safeguarding public libraries and their collections as well as visitor-friendly opening hours,

- Low-threshold access to libraries and the city administration through digital services.

5. Transport and mobility

Transport and mobility are above all social issues and issues of public services of general interest.
Mobility depends on the purse and in its various forms affects people, the environment and the
climate. As Die Linke, we are committed to social, sustainable, climate-neutral and barrier-free
mobility. This means more local public transport, more car-sharing services and the strengthening
of cycling and walking. The creation of free public transport in Erfurt by 2030 is one of our key

demands on the way to achieving this.

5.1 We have already achieved this:

- 9.90 EURO or 29 EURO ticket as a permanent project,

- a higher subsidy from the city for the social ticket (30 instead of 20 euros per month),
- free travel for children, schoolchildren and young people by bus and train,

- the acquisition of new buses and trams and the purchase of additional tram vehicles from

- the expansion of important cycle paths and networking points,

- the opening of one-way streets for cyclists travelling in the opposite direction,

- the expansion of the accessibility of public transport vehicles and stops as well as
pavements and kerbs,

- the gradual creation of a car-free city centre (expansion of the pedestrian zones and
restriction of traffic on Wenigemarkt),

- the creation of sufficient parking spaces in the immediate vicinity of buses and trains
outside the city centre (large car park behind the trade fair, new P+R car park "Ringelberg/Leipziger

Stral3e", P+R car park "Weimarer Straf3e", construction of a DIY store P+R car park),

12
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- support for the cycling decision5 and its gradual implementation,
- the creation of new cycle parking spaces,

- the expansion of car and bike sharing options and the subsidisation of cargo bikes.

5.2 What we still have planned:

Strengthening the user-friendliness, quality and sustainability of Erfurt's public transport system

- the introduction of free public transport by 2030 and, as an interim step, a city-wide social
and tenant ticket,

- Improving public transport connections in the villages during the day and through on-call
buses/taxis in the evening, as well as better connections to neighbourhoods, new and existing
residential areas, tourist destinations and nearby cities,

- a new bus connection between the FH and the university,

- the gradual conversion of the bus fleet to electromobility and hydrogen,

- free WLAN in all vehicles and at all public transport stops,

a personnel offensive and improvement of working conditions at EVAG in order to relieve drivers
and employees and develop new capacities for growth.

Examination of new light rail lines to connect the industrial estates in the GVZ, Mittelhausen and

Stotternheim.

Strengthening cycling as an affordable and sustainable form of mobility

- the creation of 50 km of new cycle paths per year (of which 25 km new construction and 25
km extension), including a connection from Moskauer Platz to the dental clinic, from
Thalmannstralle to Boyneburgufer and the connection of all districts as well as the large industrial
estates,

- the promotion of cycling with at least 15 per cent of road construction investments,

- the provision of public air pumps and charging stations for electric bicycles,

- the promotion of a cargo bike sharing scheme in Erfurt,

- the introduction of municipal bicycle self-help workshops with free basic service,

- the provision of new bicycle parking spaces, especially for cargo bikes,

the investigation of bicycle theft and the evaluation of suitable counter-concepts.

5 In more and more cities in Germany, people are joining together in so-called cycling decisions to promote cycling in their
cities and enshrine it in law. These are initiatives to strengthen cycling.

13
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As a transition to the car-free city centre

- the further development of the low-car inner city, therefore no new multi-storey car parks
or other incentives for cars to enter the city,

- the waiver of the extension of entry authorisations,

- the strengthening of resource-saving transport models such as cargo bikes,

- the enforcement of speed limits of 30 km/h, including on main roads,

- Expansion of P+R facilities and the introduction of a combined P+R and public transport
ticket,

- Enforcement of a transit ban for lorries without destinations in the city,

- Parking space fees in the city centre of 25 euros per month.

The "City of short distances" concept to strengthen pedestrian traffic

- the expansion and extension of footpaths in the city,

- Safe routes to school and the creation of safe road crossings and zones in front of
kindergartens, schools, public authorities and social facilities, for example through traffic islands,
zebra crossings, speed bumps and 30 km/h zones,

Accessibility of footpaths by making them easy to walk on for people with disabilities and removing
tripping hazards.

Miscellaneous

- exclusively civilian use of Erfurt Airport and a general ban on night flights,

- Charging user fees to companies whose business model is based on the use of public roads
and paths (e.g. by e-scooters),

- No additional penalty application by EVAG for people without a public transport ticket,

- Strengthening car and bike sharing and designating new parking spaces in public areas.

6. Climate and environment

The consequences of man-made climate change are already being felt and are alarming, even in
Erfurt - record temperatures, hot and dry summers and extreme weather events are on the

increase. As Die Linke, we see it as our duty to raise awareness and do our bit to reduce the

14
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consequences for people and the city, actively combat climate change and clearly address the
polluters. There is no denial with us.

We protect our environment as a basis for life and a source of recreation, want to expand parks
and green spaces, strengthen nature conservation, reduce waste and protect plants, animal species
and bodies of water. One of our priorities is to ensure that Erfurt organises its energy consumption
more effectively and generates more energy itself and sustainably. Climate protection can only be

achieved in a socially responsible way!

Climate

- the consistent implementation of measures in the energy and climate protection
programme and their regular updating,

- the reduction of traffic emissions through ecological, sustainable local public transport that
is accessible to all, the strengthening of walking and cycling as well as public car and bike sharing
services,

- the maintenance and creation of fresh air corridors and urban cooling concepts to better
cope with periods of heat,

- equipping all new vehicles to be procured by the city administration, including lorries and
special vehicles, with electric or hydrogen mobility,

- the creation of binding standards for climate-friendly and energy-efficient building
structures,

- the promotion and implementation of CO2 reduction measures in the urban area,

- further support for initiatives such as Klimaentscheid, climate vigils and Fridays for Future.

Energy
- One hundred per cent replacement of the high proportion of energy from gas generation

with green electricity at Stadtwerke Erfurt by 2040,

- strengthening the cost-effective and climate-friendly heat supply through the expansion of
district and decentralised local heating,

- more citizen participation in municipal utilities as a driver of the energy transition,

- the promotion of public and co-operative associations that strive for democratic,

sustainable and collective energy production relationships,

15
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- Utilising the city's photovoltaic potential, especially through ground-mounted solar
installations

- the further equipping of municipal properties with solar systems and the further
development of Erfurt's solar cadastre,

strengthening the first "Erfurt Energy Co-operative".

Environment/Nature

- the planting of an additional 5,000 trees per year and the necessary replacement planting
of 10,000 trees in the city,

- the implementation of the "Green Masterplan", which protects plants, animal species and
bodies of water in Erfurt and provides for the creation of new open spaces in nature and the
avoidance of land sealing,

- the reduction of light pollution in public spaces and the saving of energy costs through the
use of technologies such as energy-saving LEDs,

- the construction of additional parks and recreational areas,

- the provision of the necessary funding for the preservation of the Steigerwald and listed
parks,

the provision of ecological education programmes such as "Education for Sustainable
Development" (ESD),

the initiation of a dialogue table between agriculture, horticulture and rural areas.

Rubbish

- at least a third of new rubbish bins across the city,

- Equipping public rubbish bins with baskets for deposit bottles and ecological notices in
various languages,

- the promotion of waste avoidance concepts to greatly reduce waste in the city,

- the reuse and recycling of unavoidable waste and the strengthening of regional material

cycles.

16
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7. Children, youth, families and senior citizens

The well-being of children and young people in all areas of life is a matter close to the heart of Die
Linke Erfurt. We see children and young people themselves as experts in their everyday lives.
Together with the Freistaat of Thuringia, financial resources have been increased and decisions on
what to do with the money have been democratised. Important organisations for the participation
of children and young people in Erfurt, such as BAMM®6 and the Schiilerparlament, must be
strengthened.

Older people have the right to a self-determined, dignified and fulfilling life. Almost a third of
Erfurt's population are senior citizens. They have built up parts of our city, raised their families here
and worked here. In doing so, they have paved the way for a city with a promising future. Many
senior citizens are fit and energetic well into old age and therefore want to contribute their life
experiences and participate in everyday city life. The city's task is to create the right conditions for
this.

We still have plans for that:

Free education from kindergarten to university

- Free kindergarten and créche places in the residential area to the extent desired by the
parents (half or full day), taking into account the shift work systems, i.e. opening hours from 5.30
am to 10.30 pm,

- Financing of sufficient free leisure facilities with the participation of children and young
people, with special consideration of the needs of girls and young women,

Extensive funding and financial support for cultural activities for children and young people, such

as holiday camps, holiday games, concerts, hands-on activities, etc.

Nursery and school places close to home for everyone!

- Renovation of kindergarten and youth facilities and expansion of capacities with
prioritisation of municipal sponsorship,
- new kindergartens in new residential complexes,

- Improving the childcare ratio in kindergarten and after-school care centres,

6 BAMM is the child and youth participation structure for young people in the city of Erfurt - in short: "BAMM! Erfurt" aims
to give young people in Erfurt a voice. That's why BAMM! stands for: B - BAMM!, A - Action, M - My, M- Opinion.
17
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Salaries in the social and educational services must be raised and training and further education

improved.

Values-based youth work

- solidarity-based, intercultural, democracy-promoting and gender-sensitive youth work that
actively opposes anti-Semitism, neo-Nazism, racism, sexism and other forms of discrimination,

- the promotion of self-organised, self-managed and alternative youth culture, including
through the preservation of open spaces,

a new non-commercial youth culture facility to replace the now privatised Stadtgarten.

Further ideas and demands

- a local initiative to reintroduce the voting age of 14 in local elections,

- the introduction of kindergarten social work in the city,

- Introduction of youth representation on the city's advisory boards,

- the creation of a children's parliament, in addition to the pupils' parliament,
- the additional opening of youth centres at weekends,

- the creation of a second adventure playground in the south-east of Erfurt,

the purchase of a municipal play mobile7

Families

- the graduation of the discount for the social pass according to income (100, 75, 50 and 25
per cent,

- Consolidating advice centres in the city districts and adapting opening hours to citizens'
wishes,

- two positions for the adult streetwork pilot project,

- the financing of a social brokerage agency8

Senior:inside

7 A play mobile is a kind of "mobile playground" that can take the form of a bus, container, lorry or construction trailer and
is equipped with various devices and play materials.

8 An institution for the mediation of organisations that support our fellow human beings with physical and mental
disabilities, disadvantaged children and homeless or homeless people.
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- a city of short distances (doctors, shopping facilities and infrastructure nearby),

- Preservation of all municipal senior citizens' meeting centres and creation of a fifth
municipal senior citizens' club,

- the promotion of barrier-free housing for senior citizens and alternative forms of housing,
e.g. senior citizens' shared flats and intergenerational housing,

- the barrier-free redesign of public spaces, for example by providing more seating, public
toilets, etc.

- the advisory vote of the members of the Seniors' Advisory Council in the city council
committees,

- a Senior:innenticket, which is valid at the Ega, the zoo and the swimming pools,

- the creation of additional care places, especially in non-profit organisations.

Poverty reduction

- Further implementation of the state programmes to combat poverty in the city (AGATHE,

LSZ),

- Improving the Job Centre's responsiveness for affected people

- Waiver of sanctions against recipients of citizen's allowance,

- Expansion of the municipal employment programme to strengthen social and ecological
tasks.

8. Culture, leisure and sport

For us as Die Linke, culture and sport are an important part of public services in the municipality.
Our city must create appropriate framework conditions for those working in the cultural sector as
well as for volunteers in sports and cultural associations, in addition to recognising them. This
includes good and fair funding, intact spaces and facilities as well as a culture of facilitation in the
administration that proactively supports and promotes projects and concerns.

A liveable city like Erfurt must also offer good opportunities for meaningful leisure activities
outside of cultural and sporting activities: Our diverse club landscape, for example in the sports
and allotment garden sector, is important for social life in our city and must be sustainably
developed and supported. The EGA and the Zoo must also be retained as central leisure facilities

with appeal. The aim is to offer all people in our city the best possible opportunities and
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possibilities for participation, especially in their leisure time.

8.1 We have already achieved this:

- secured important locations for socioculture, such as the train harbour, the Engelsburg and
the Schauspielhaus,

- The company supports a broad range of cultural and club life through higher financial
contributions,

- Theatertransformation9 (drama division back to the theatre),

- invested in EGA and the Zoo,

- Safeguarding the allotment gardens and further development of the allotment garden
concept,

- museum concept,

- The company provides financial support for the refurbishment of sports halls and
swimming pools and RWE,

- The intervention of our head of department in the 2022 Zoo park crisis stabilised the zoo

park's situation and formed the basis for its positive development.

8.2 What we still have planned:

Give everyone access to cultural and leisure activities in Erfurt:

- Secure funding for the ega, the swimming pools and the Zoo, socially acceptable admission
prices, in particular no further price increases for the EGA,

- Favourable access conditions for families, senior citizens and people on low incomes,

- free admission for children to all cultural and leisure facilities,

- Free admission for all facilities on certain days, as already implemented at the Erfurt

museums.

To secure and continuously expand the rich cultural life of our city:

- Implementation of the city's cultural concept and joint further development with

stakeholders in the city,

9 Transformation is the process of change from the current state (ACTUAL) to a desired target state in the near future. A
transformation represents a fundamental and lasting change.
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- Adjustment of the cultural budget so that all municipal cultural institutions are financially
secure and can work well,

- Strengthening socioculture in the city, for example by establishing urban graffiti areas,
through "cultural protection zones" with special regulations for emission protection and order,
through improved support for the Zughafen as a flagship of socioculture and through greater
support for cultural venues (sociocultural centres, cinema clubs) in the city districts,

- more audience influence on the Erfurt theatre's repertoire to strengthen its connection
with the city and its people, and easier access via social tickets,

- better integration of art projects, especially those that are critical of society, into the public
space,

- a strategy for the use of space in the city that balances the needs of a colourful life in the
city with the need for peace and quiet of local residents; we advocate more open event spaces and
a strengthening of outdoor culture, for example by allowing tables and chairs in front of late-night
restaurants10,

- a more attractive cultural use of the Petersberg in order to better integrate it into city life,

- a better supply of affordable premises for culturally active people to rent in various parts of
the city in order to improve the tight situation regarding studio, art and rehearsal spaces in the
long term,

- the binding nature of a cultural quota for the allocation of commercial land and properties,
- the provision of more money for awareness work11 in cultural institutions,

- the creation of free poster spaces in every neighbourhood to advertise non-commercial
events and thus strengthen local culture,

- Securing and expanding the budget for the independent art and culture scene.

A broad and fulfilling leisure programme for all Erfurt residents

- Expansion and extension of the infrastructure for school sports, for example with a new

gymnasium according to the school network plan,

10 Spatkauf or Spéti is a term commonly used, especially in East German cities, for a small shop that is open outside normal
shop opening hours.

11 Includes the creation of rules and the provision of contact persons and shelters to better support and protect those
affected by violence and discrimination, for example at festivals and other events.
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- Provision of the necessary financial resources for investments in the zoo - 3 million euros
per year as an investment grant,

- an investment programme for sports facilities with 100 million euros by 2030 to renovate
the Thiiringenhalle, the basketball hall and the small ice rink, among others,

- Promoting cooperation between (primary) schools, day nurseries and sports clubs - exercise
is an important part of preventative healthcare, even for the youngest children!

- freer use of sports facilities for club sports and expansion of public facilities such as football
pitches, table tennis tables, skate bowls and calisthenics facilities12,

- Admission ticket as a public transport ticket in the entire VMT area for major professional
sporting events (football, basketball, volleyball),

- A variety of city festivals, relaxed celebrations and barbecues in our parks,

- the creation of nudist beaches on Erfurt's lakes in order to honour the traditional bathing
culture in Erfurt,

- the creation of jogging routes in parks and along waterways to minimise obstructions and
relieve pressure on footpaths and cycle paths,

- Clear designation and separation of playgrounds and dog meadows,

- Expansion of the "Kartoffelhalle" ice hockey arena (ice stadium for the Black Dragons).

Stable funding for culture and leisure in Erfurt

- Erfurt's cultural, sporting and leisure facilities are frequently used by many guests from
other Thuringian districts and federal states. This is why we are pushing for a capital city contract in
order to define and demand co-responsibility from the state for central cultural and leisure

facilities.

9. Labour and economy

In Erfurt, we want an economic policy that secures good jobs and fair wages for all people living
here, creates opportunities for participation, supports small and regionally based companies and
works towards socio-ecological change. A broad-based economy is essential for the city's

development, job opportunities and tax revenues. However, the question arises: where does Erfurt

12 In a calisthenics facility, there are simple scaffolds for exercise, many of which are modelled on the parallel bars and high
bar. Strength, endurance and fitness exercises can be performed on these using your own weight.
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want to develop in the coming decades? We are focussing on quality, good work and collective
wage agreements as well as a sustainable and socially responsible economic concept.

We need high value-added business locations, particularly in the semiconductor industry, where
Erfurt can build on past successes. The establishment of research and development centres is
promising for the future of the city and must be promoted. The quality of Erfurt as a logistics
location must be further developed, including rail connections for the logistics centres and a
strengthening of the railways for freight transport. Overall, the administration must be managed
more tightly and decisions must be made more quickly. Municipal companies must also be held

accountable, for example in the expansion of the broadband network and district heating.

9.1 We have already achieved this:

- limiting the remuneration of managing directors and board members of companies in
which the city has a stake to a maximum of twenty times the lowest pay grade (initiative no
bonuses for managing directors),

- the reduction of unsafe working conditions in municipal companies and the expansion of
collective bargaining coverage,

- strengthening the local creative industries (Corona initiative).

9.2 What we still have planned:

Work:

- Expansion of publicly subsidised employment and creation of new, long-term jobs for the
common good,

- Strict compliance with applicable collective agreements for all companies and holdings of
the city, including "subsidiaries" and "sub-subsidiaries", and the expansion of collective bargaining
coverage,

- the support of local labour disputes13 by the city and its representatives,

- Supporting care and health workers in their demands for better working conditions and fair
wages,

- The city should focus more strongly on securing and promoting good employment and

income opportunities in the skilled trades, industry, healthcare and service sectors,

13 Industrial action is the exertion of pressure by employees, for example through strikes and boycotts, to improve wages
and other working conditions.
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the accelerated issuing of  work permits by the foreigners authority.

Education:

- Increase the training quota at municipal companies to 10 per cent of employees,

- an application campaign for apprenticeships as part of the new personnel development
concept,

- speeding up application procedures by reducing bureaucracy and increasing the number of
staff,

- Recruitment of Hauptschule and Realschule pupils at least in proportion to their share of
the total number of school leavers in a year in all municipal companies, including by adjusting the
entry requirements and job descriptions,

- the guarantee of free teaching and learning materials in municipal companies,

- the free offer of support services in municipal companies for trainees (e.g. tutoring),

- Supporting KoWo in the targeted creation of housing for trainees,

the extension of the student ticket to trainees and voluntary services.

Operations:
- Maintaining and expanding services of general interest in public hands,

- Remunicipalisation of (partially) privatised companies and facilities that are important for
the public infrastructure, for example the Helios Clinic in the north of Erfurt,

- Agreement with all stakeholders in the region on common ecological and social criteria, e.g.
for future new settlements,

- Right of the city council and neighbourhood councils to have a say in award procedures in
the city and neighbourhoods,

- compliance with social and ecological criteria when promoting the establishment of
companies,

Targeted promotion of new businesses, especially on a co-operative basis, through advice and the

granting of subsidies and loans.

Orders:
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- Linking the tendering and awarding of public contracts to ecological and social criteria,
favouring companies with a social and co-determination orientation as well as companies bound
by collective agreements with good training positions,

- Awarding municipal contracts that are not subject to competitive tendering exclusively to
municipal or regional companies,

- Prevention of "outsourcing" 14 of activities from the public sector for dumping purposes15,
- Favouring ecologically sound, fairly and sustainably produced or traded products in the
city's public procurement, for example regional, sustainable and healthy food in childcare facilities
such as schools and kindergartens,

- Expansion of co-determination opportunities for the city council and Erfurt residents in

their municipal companies.

Business logistics

- the expansion of freight logistics by rail and the more attractive organisation of its use,

- the connection of Erfurt's logistics locations to rail freight transport,

- Expansion of the Erfurt railway as a freight railway for delivery traffic,

- a rail freight transport concept in cooperation with the Erfurt University of Applied
Sciences, the Erfurt railway and the local economy, in particular industrial and logistics companies,
- the utilisation of potential for the reactivation of brownfield sites for industry,

Ensuring public transport and cycle connections, including in commercial areas, and optimisation

for shift times.

Small-scale retail

- Greater regionalisation of economic and commodity cycles,

- Strengthening the small-scale and owner-managed retail trade as part of the local supply in
Erfurt in order to protect the city centre from excessive dominance by large corporations,

- Supporting small retailers in presenting their offerings online - strengthening the
digitalisation premium and creating an Erfurt online portal so that small businesses remain

competitive,

14 Outsourcing is a corporate strategy in which a company does not provide all services itself, but commissions external

companies to do so.

15 Selling goods "below price", which usually means accepting losses in terms of the environment and/or labour conditions.
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- Support for networks and associations of tradespeople in the neighbourhoods and pilot
projects such as "Refugees in work" and cooperation with social work should be promoted.

Other:

- exclusively civilian use of Erfurt Airport and a general ban on night flights,

- Restriction of further land consumption by food discounters,

- Preservation and promotion of agricultural land, especially for organic farming in the urban
area,

- Clear demand to the local economy: Collective bargaining and co-determination are
standard!

- Outlawing the obstruction of trade union work and co-determination,

- Support for alternative reutilisation concepts for retail spaces that have been vacant for

some time.

10. Administration and digitalisation

Anyone who has ever registered an event, wanted to set up a business or had to collect their social
ticket knows that our administration needs a fresh start. The responsible employees are struggling
with mountains of paper, applicants are waiting or are overwhelmed by detailed questions. We are
fighting for a modern citizen service for both sides. This means digitalisation for the young at heart
and accessibility for everyone who wants personal contact. We are campaigning for sufficient and
trained staff who can help on site for anyone making an application for the first time, whether for
their first home or their first demonstration. Administration and digitalisation must go hand in

hand and be geared towards the interests and needs of Erfurt's citizens.

We still have plans for that:

Administration

- a socially acceptable price cap for water, wastewater, waste disposal and street cleaning as
part of public services of general interest,

- Finally, the development of a modern personnel development concept that increases the
attractiveness of the city's workplaces:

- General reduction of full-time work to 35 hours per week with full staff compensation as

part of company agreements within the municipal companies,
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- the improvement of training conditions and access requirements,

- the effective implementation of measures for the integration and participation of migrants,
- a proportion of migrants in positions of responsibility in the city administration at least
equal to the proportion of the population,

- the targeted recruitment of trainees with a migration background for apprenticeships
within the city administration.

- proactive recruitment in areas where there is an acute staff shortage,

- a municipal company kindergarten,

longer internships in schools to increase the practical component.

Digitisation

- the creation of freely accessible WLAN in all municipal buildings and public spaces in every
neighbourhood,

- Examination of whether and where the use of open source software in the administration
makes sense and is sustainable,

- the establishment of a media competence centre for the city of Erfurt, which offers digital
education to all people in forms suitable for them regardless of social aspects or age (training
courses, workshops and further training for multipliers),

- Expansion of e-government16 and the establishment of ecologically sound, low-paper
office environments in the city administration,

- Supporting schools and universities in the use and creation of Open Educational Resources

(OER)17 - We all benefit from publicly accessible teaching materials.

11. Equality, inclusion and diversity

Just over half of Erfurt's population are women. They are well-known sportswomen, policewomen,
nurses, mothers, saleswomen, managers, professors and much more. Their opinions, their

knowledge and their work are the foundation of our democratic society. And yet: women are still

16 E-government roughly covers all communication options in the administrative sector that are to be supported or fully
implemented with the help of digital information and communication technologies. This requires internet access as well as suitable
hardware and software. Electronic communication channels such as email, apps or websites are used.

17 Open Educational Resources are free learning and teaching materials with an open, freely accessible licence.
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underrepresented in politics and business, are discriminated against or are exposed to specific
dangers and violence.

Our society and our culture have always been characterised by immigration and emigration. We
want a cosmopolitan Erfurt that welcomes people and in which migrants are given opportunities to
participate and refugees are given a humanitarian welcome right from the start. The potential of
migrants is an opportunity for Erfurt. Erfurt is also a safe space for refugees. Everyone who lives in
Erfurt - regardless of where they have lived before or where they come from - is welcome in Erfurt.
Everyone has the same right to active participation. This is our firm conviction, and it is also
stipulated in the UN Convention on the Rights of Persons with Disabilities. All projects in Erfurt,
especially planning and construction projects, must be examined and realised according to the
criteria of inclusion and accessibility.

All ways of living and loving are welcome in the city of Erfurt. People must be able to live in Erfurt
free from discrimination. That is why we have fought for the establishment of a queer centre in
Erfurt in 2021 and the representation of queer people in the city council committees and demand
openness for different lifestyles, the free choice of sexual identity and the freedom to love as you

wish.

We still have plans for that:

Equality

- greater consideration for women when renaming streets,

- the strengthening of the Equal Opportunities Officer and the Equal Opportunities Unit as
well as the timely involvement in municipal decisions and the guarantee of the independence of
their work without restrictions due to possible consequences under civil service law,

- the prevention of sexist advertising through extended controls by the city administration,

- Implementation of the Istanbul Convention, i.e. expansion and greater financial support for
women's shelters and counselling services,

- more barrier-free, gender-neutral toilets in all public buildings of the city administration as
well as the creation of sufficient nappy-changing rooms and breastfeeding facilities,

- Offer of anonymous evidence collection and initial psychological support in cases of sexual

assault at all hospitals in Erfurt,
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- an official participation of the city of Erfurt in the annual Equal Pay Day18,
- No cuts in the social sector for projects and organisations that fight for equality,
- equal representation in the selection of speakers at all municipal and community-

sponsored events.

Equality/Labour

- A general reduction in full-time work to 35 hours per week with full pay and staff
compensation within the framework of company agreements within municipal companies - this is
the prerequisite for ensuring that paid and unpaid socially necessary work can be distributed
equally between women and men,

- a female quota of at least 50% for the top management and executive level of the city
(specialist departments, specialised services, municipal enterprises and departments),

- More further and advanced training programmes for women with the option of taking on
management positions,

- Abandon criteria that discriminate against women in recruitment, e.g. less favourable
treatment due to time off work to raise children,

- the request by the city of Erfurt to grant International Women's Day on 8 March as a day off
for its employees,

- anonymised application procedures to ensure equality.

Queer and LGBTIQ

- the creation and promotion of educational programmes, including further education and

training on alternative lifestyles and relationships, gender identities and orientations
- the expansion of support for the Queeres Zentrum in Erfurt

- a publicity campaign in which the city of Erfurt campaigns against patriarchal,
fundamentalist oppression and discrimination based on gender identity and sexual orientation and

in favour of openness, tolerance and acceptance.

Integration
- a genuine and comprehensive welcoming culture in the city,

18 Equal Pay Day, the international day of action for equal pay between women and men.
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- Stop all expulsions and deportations in the city,

- Multilingual documents, city maps, information leaflets in all local authorities,

- the further strengthening of the Foreigners' Advisory Council,

- easier recognition of professional qualifications and qualification certificates as well as the
recognition and simpler consideration of non-formal qualifications at state level,

- Advocating to the BAMF for unbureaucratic access to free, general and job-specific
language courses,

- the promotion, networking and qualification of self-organisations, intercultural associations
and (voluntary) initiatives to support refugees,

- the intercultural opening of the administration,

Decentralised accommodation in the asylum procedure to enable better integration, the phasing
out of container solutions for the accommodation of refugees,

Work towards the equal treatment of all refugees regardless of their origin,

Consideration of special protection needs, e.g. of minors, gender-specific persecuted persons

(including queer perspectives) and traumatised people.

Inclusion

- Strengthening the rights and duties of the Erfurt Disability Officer and the Disability
Advisory Council,

- Implementation of the EU Convention on the Rights of Persons with Disabilities and the
revision of the Action Plan for Persons with Disabilities together with the Disability Advisory
Council,

- Support for inclusive programmes in daycare centres and schools,

- Barrier-free access to all facilities and services offered by the city administration, including
polling stations,

- the reduction of processing times for matters relating to people with disabilities to four
weeks if possible,

- accessible housing to meet demand in all neighbourhoods at affordable rents,

- more jobs for people with disabilities in the city administration and its own companies,

- Installation of barrier-free traffic lights, the lowering of kerbs at pedestrian crossings and

barrier-free tram access,
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- the establishment of inclusive companies that employ at least 50% of their workforce with

severely disabled people.

12. Order and safety

We stand by the side of all employees in the emergency services, the fire brigades, the police, the
municipal police service and all social workers who, through their daily service to the citizens of
our city, ensure that Erfurt is and remains a safe city for its residents. They are guarantors for the
smooth running of our coexistence. Personal safety is generated first and foremost through
prevention.

A security debate is currently taking place in the city around the Erfurter Anger. Citizens are
articulating their feelings of insecurity. The phenomena that are becoming visible on the Anger,
such as alcohol consumption in groups, aggression, outbreaks of violence and people endangering
themselves, are an expression of homelessness, poverty, addiction and mental iliness. Repression
and repression, as currently carried out by the mayor and the head of the public order department,
fuel fears and aggression and do not address the underlying social problems. "Out of sight out of
mind" is not the solution to making Erfurt's consumer centre appear orderly. Accordingly, we reject
increasingly martial19 equipment such as metal humps on benches as well as the displacement of
people to other neighbourhoods and the outskirts of the city. Our approach is to employ more
social workers who can deal with conflicts in depth and resolve them without reprisals. We reject
as unrealistic and racist the problematisation of refugees and other people with a migrant
background as a security risk, as is the case in some expressions of insecurity.

At the same time, we want to address the underrepresented feelings of insecurity beyond the
debate. We are fighting racism - whether in the form of verbal or physical attacks - against women
or queer people as well as older people and the homeless. We rely on the promotion of prevention
by the municipality - for example in the form of lighting - as well as on the civil courage of urban

society.

19 Martial means acting with undisguised harshness against someone or something; cruel, warlike, terrifying.
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12.1 We want to build on successful examples of municipal security and regulatory policy in
recent years:

- The city's handling of gatherings of young people during the coronavirus pandemic, which
recognised the need for social contact,

- the redesign of the Geraaue as part of the BUGA measures, whereby the public spaces set
up and maintained there (toilet facilities, good lighting and rubbish bins) have led to new clean
places with a high amenity value and many visitors,

- to the support of victim support organisations such as WeilRer Ring and Ezra,

- the promotion of solidarity and civil courage in everyday life, such as in the case of the
Children's Emergency Islands, the Support in Nord initiative, awareness structures in the cultural
sector and the Everyday Poverty Campaign initiated by the city in 2023.

12.2 What we still have planned:

Dealing with crime

- the reduction of police presence on the Anger, but an increased deployment of street social
workers,
- the abolition of video surveillance and the cancellation of the discriminatory ban on alcohol
in public spaces such as the Kramerbricke,
- Stop the displacement of migrant, homeless and young people,
- Regular evaluation of the justifications and measures introduced for "dangerous places" in
the city,
- No new "municipal police" institution alongside the state police and the public order office,
- Strengthening the intercultural competence of the security authorities through qualified
basic and advanced training and the targeted recruitment of people with a migration background,
- the preservation of mixed-use complexes in the neighbourhoods (residential, working and
shopping), as a lively space provides more security than surveillance and control,
- a critical inventory of private video cameras in public spaces and publication in a
"surveillance transparency city map",
the abolition of stationary video surveillance in public spaces,
Initialisation of a debate on organised crime in Erfurt - with a focus on procurement processes -
based on the findings of the Thuringian state parliament's mafia investigation committee and the
findings of the MDR research team.
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Regulatory policy in the city

- Increase the number of public rubbish bins and equip them with baskets for returnable
bottles,

- Easier options for operators of restaurants, bistros, cafés and late-night eateries to set up
chairs and tables on pavements and other open spaces,

- promoting the work of local street workers to prevent the displacement of homeless
people,

Intelligent and energy-saving lighting of paths and roads in the city, especially routes that are

currently unlit or poorly lit.

Strengthening friends, helpers and saviours

- Promoting neighbourly care, which can offer protection against crime,

- Creation of faster access routes for the police, fire brigade and rescue services,

- The fastest possible and most comprehensive implementation of the location and
technology concept, for example by repairing and renewing vehicles and technology,

- the construction of a third rescue station in Erfurt so that the rescue time of thirteen
minutes can be guaranteed for all Erfurt residents,

- the development of programmes to prevent violence and raise awareness for the work of
the emergency services, fire brigade, police, municipal police and social workers,

- Strengthening civil disaster control, including by promoting voluntary work.

13 Participation, neighbourhoods and citizen service

Our Erfurt is diverse and our neighbourhoods are all beautiful in their own way and a home away
from home. We love the old half-timbered houses, we are proud of the many tourists who are
enchanted by our city centre, and we love the hustle and bustle at our city festivals with their
supra-regional appeal. Nevertheless, Erfurt is more than just Domplatz and Kramerbriicke. We are
committed to holistic neighbourhood management that takes into account the special features of
the city's districts and brings out the best in them. We are fighting for lively shopping streets with
cafés, leisure facilities, doctors' surgeries and ATMs outside the city centre. We negotiate with

housing cooperatives for attractive living space and promote cooperation with neighbourhood
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mayors and councillors in order to shape neighbourhoods according to the ideas of local residents.

We still have plans for that:

Participation

- strengthening direct democracy through improved conditions for citizens' petitions and
referendums,

- the organisation of citizens' decisions on politically significant issues and fundamental
financial decisions of the city (e.g. citizens' budget),

strengthening and expanding public participation processes in urban development.

District councils

- the creation of new neighbourhood councils,

- the binding consideration of the concerns of local district councils in the city council,
greater involvement in decision-making processes and the organisation of district meetings,

- doubling the financial resources of the local district councils,

Establishment of a dedicated coordination centre to network the district councils with each other
in order to bundle and strengthen the interests of the district councils vis-a-vis the city

government.

Citizen service

- Simple, understandable language in communication with authorities and municipal
companies, for example by rewording application forms, etc,

- a transparent and citizen-friendly information policy on the part of the city administration,

- Complete digitalisation of all applications by 2030.

14 Peace and anti-fascism

Fascists are threatening the open, peaceful and democratic society in Erfurt. The shift to the right
in the party landscape and society is clearly noticeable and anti-fascism is even more important
today than it was a few years ago. Die Linke will not cooperate with them on any level; on the
contrary, we are mobilising all forces that feel connected to democratic values and oppose them.

The city of Erfurt (mayor, mayoresses, city council and regulatory authorities) has a special
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responsibility in this regard, in close coordination and cooperation with civil society. Various neo-
Nazi groups, such as Kontrakultur and Knockout 51, are also still present in the city. They appear at
the regular corona denial demonstrations and openly take action. In the last five years, there have
been numerous attacks by neo-Nazis on people who do not fit into their world view, as evidenced
by attacks on Herrenberg, at the State Chancellery, in llversgehofen and on the tram. As Die Linke,
we are doing everything we can to prevent further attacks and to put the neo-Nazi infrastructure in
Erfurt under pressure.

Die Linke is a peace party. Peace is mankind's greatest good. That is why the city council decided in
1991 to give Erfurt the obligatory nickname "City of Peace". As Die Linke, we are committed to
negotiated and non-military solutions at all levels. We reject the public promotion of the

Bundeswehr and warlike purposes. We support peace initiatives.

14.1 We have already achieved this:

- a joint, consistent rejection of the AFD's proposals and initiatives by all forces in the city council,

- Supporting anti-fascist groups such as the Friends of Nature youth organisation, the Omas gegen
Rechts and the Falken as well as anti-fascist and decolonial initiatives, for example the creation of a
memorial site for the book burning and the renaming of the Nettelbeck embankment,

- Measures against the establishment of fascist structures in south-east Erfurt,

- Financial support from the State Action Programme for Democracy and Courage,

- the launch of a campaign against racism by EVAG.

14.2 We still have plans for this:

Peace

- a ban on public events organised by the Bundeswehr in Erfurt,

- No Bundeswehr advertising at public transport stops and vehicles,

- the exclusively civilian use of Erfurt Airport,

- Cancellation of the city's sponsorship of the frigate "Erfurt",

- Support for initiatives for disarmament and the peaceful resolution of conflicts through

Erfurt as a "City of Peace".

Antifascism
- no cooperation with the AfD - on any personal or political level,
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- Regularly informing the city council about right-wing extremist incidents and criminal
offences in Erfurt and the surrounding area,

- the inclusion of an anti-fascism, anti-Semitism and anti-racism clause in the city council's
rules of procedure and main statutes - there must be no room for fascist slogans and other
expressions of group-based misanthropy,

- Recognition and rehabilitation of all victims and persecuted persons of National Socialism
in order to enable and promote appropriate and dignified remembrance,

- the promotion of intergenerational historical work that focuses on coming to terms with
fascism and takes into account Germany's colonial and imperialist past and its invisible effects on
our present,

- the creation of a separate culture of remembrance for the victims of right-wing violence in
the present,

- more public points of reference for an anti-fascist culture of remembrance in the various
neighbourhoods,

- No municipal premises for openly racist associations and review of their non-profit status,

- Promotion of democratic civil society in the city and active support of existing networks
against racism and anti-Semitism as well as the work of MOBIT and other initiatives, for example
through the unbureaucratic provision of rooms and financial resources,

- the renaming of colonial and fascist street names.
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